Pinellas County Schools

Regular School Board Meeting

Tuesday, December 6, 2016 @ 10:00 AM
School Administration Building Mission:

100% Stgzise,'z?éu ccess 301 Fourth Street SW “Educate and prepare each
0 Largo, FL 33770 student for college, career

https://lwww.pcsb.org and life.”

DCSO

[FINELLAS COUNTY SCHO®LS]

Agenda
l. Call to Order

Il. Amendments to the Agenda

1", Invocation: Reverend Dr. David Miller, Faith Presbyterian Church, 11501 Walker
Avenue, Seminole, FL 33772

V. Pledge of Allegiance
National Anthem

Video: Honoring Exellence: Teacher of the Year Finalists

V. Introduction of Professional and Community Organization Reps: Lisa M. Wolf,
Public Information Officer

VI. Presentation by Student Rights and Responsibilities: Boca Ciega High School
VIl.  Adoption of Agenda
VIIl.  Special Order Agenda

1. Recognition of Tabitha Griffin, 2016 Leonard Miller Principal Leadership Finalist,

Presented by Lori Matway, Associate Superintendent, Student and Community Services 7
2. Introduction of Newly Appointed Administrators 8
IX. Public Comments on Agenda Items
X. Unfinished Business
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Regular School Board Meeting Agenda December 6, 2016

XI.

1. Public Hearing to Consider the Amendment to Policy 0171 — DUTIES: REVIEW OF
POLICY (This is the second reading. There have been no changes since the first
reading)

e Policy 0171 DUTIES  (PDF)

2. Public Hearing to Consider the Amendment to Policy 1121 - CONDITIONS FOR
INITIAL EMPLOYMENT OF ADMINISTRATORS; Policy 3121 - CONDITIONS FOR

INITIAL EMPLOYMENT OF INSTRUCTIONAL STAFF and Policy 4121 - CONDITIONS
FOR INITIAL EMPLOYMENT OF SUPPORT STAFF (This is the second reading. There

have been no changes since the first reading)
. Policy 1121 CONDITIONS FOR EMPLOYMENT OF ADMINISTRATORS  (PDF)
. Policy 3121 CONDITIONS FOR EMPLOYMENT OF INSTRUCTIONAL STAFF (PDF)
. Policy 4121 CONDITIONS FOR INITIAL EMPLOYMENT OF SUPPORT STAFF (PDF)

3. Public Hearing to Consider the Amendment to Policy 2630 — SERVICE ANIMALS.
(This is the second reading. There have been no changes since the first reading.)
e  Policy 2630 SERVICE ANIMALS  (PDF)

Consent

1. Request Approval of Minutes: To Approve the Minutes of the Regular Meeting of
November 15, 2016; and, the Organization Meeting of November 22, 2016
e  board meeting minutes 111516 (PDF)
e  organization meeting 112216 (PDF)

2. Request Approval of Personnel Recommendations
. Dec 6 2016 FINAL HR Board Agenda (PDF)

3. Request Approval of the Administrative Appointment of the Assistant Principal, Tyrone
Middle School

4. Request Approval of the Appointment of the Applications Administrator

5. Request Approval of the Recommendation to Dismiss Ms. Andrea Paula Herring, Bus
Driver, Employed with the Transportation Department
. Herring Andrea P charge letter dismissal (PDF)

6. Request Approval to Reappoint Aon Hewitt as Employee Benefits Broker and
Consultant January 1, 2017 Through December 31, 2020
e Aon Contract (PDF)

7. Request Approval of Student Services Agreement Between Chrysalis Health and the
School Board of Pinellas County
e  Chrysalis Health Agreement 120616 (PDF)

8. Request Approval of the Renewal of the Joint-Use-Agreement With the City of
Clearwater

e Joint Use Agreement - City of Clearwater (PDF)

9. Request Approval of the Renewal of the Joint-Use-Agreement With the City of St.
Petersburg
e  CityofStPetersburgJUA2016 (PDF)

10. Request Approval of the First Fiscal Quarter 2016/2017 Report of the Facility Leases,
Joint-Use Activities, and Other Community Uses Processed by the Real Estate
Department

9

11

16

20

38

69
70

71

74
100
104

110

118
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Regular School Board Meeting Agenda December 6, 2016

XII.

XIII.

. Facility Use Report 1st Quarter 2016-17 (PDF)

11. Request Approval of Change Order No. 1 With Florida Pipe Lining Solutions, LLC to

Replace Thirty-Five (35) Identified Isolation Valves. This change order will increase the
contract amount by $56,629.98 with no time extension at Tarpon Springs High School,

Project No. 01631553.
e  Tarpon Springs High School Change order (PDF)

12. Request Approval of the Total Project Cost for Pinellas Park Elementary School for
Project No. 9117, in the Amount of $700,000, and the Agreement With Fleischman
Garcia Architects for Architectural and Engineering Design Services and Construction
Administration
o Pinellas Park EL Proj# 9117 PAE AGREEMENT (PDF)

13. Request Approval of Agreement With Ajax Building Corporation for Pre-Construction
Management (CM) Services in Connection With New Construction, Remodel, and
Renovations in the Amount of $79,267.77 at Pinellas Technical College, Clearwater,
Project No. 4518

. PinellasCollege Clw Proj 4518 CM AGREEMENT (PDF)

14. Request Approval of Substantial Completion for Replacement Facility (Building 5) as
of August 3, 2016, Which is a Portion of the Project at Largo High School, Project No.
4511

. Largo HS, proj 4511, Bldg 5 sub comp Form (PDF)

15. Request Approval of a Vehicle Use Agreement to a Non-Profit Organization for a
Period of one Year
e  VUA Great Explorations 12-6-16  (PDF)

16. Request Approval of Selling the Districts Surplus Equipment on the Public
Surplus.com Internet Auction Site
e  Warehouse 12-6-16 Sell Items for Board Approval (PDF)

17. Request Approval to Recycle, Cannibalize, and/or Scrap Obsolete Fixed Assets
e  Warehouse 12-6-16 Scrap-Cannibalized Items for Board Approval (PDF)
e  Waredhousel2-6-16 recycled tagged items for board meeting  (PDF)

18. Request Approval of Bids to Vendors at Prices in Bid Documents in Accordance with
Bid Policies and Statutes
e  Bids (12-6-16) (PDF)

Nonconsent

New Business

A. Items Introduced by Superintendent

B. Items Introduced by School Board Attorney

C. Items Introduced by the Board

140

142

161

211

213

216

218

223
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Regular School Board Meeting Agenda December 6, 2016

D. Review of Board Requests

E. School Board Meeting Evaluation

XIV. Adjournment

1. The above listed recommendations to the School Board of Pinellas County
are submitted for consideration and approval at the meeting of December 6,
2016. Superintendent of Schools

2. Public Participation
Meeting Procedures

The Board welcomes public comment. For those who wish to speak to the
Board, please note the following:

You are given three separate opportunities to speak. The first is during
"Public Comment" on a topic not included in the agenda but pertaining
to the general business of the district, and this opportunity occurs after
adjournment of regular meetings. The second is on one or more agenda
items upon which the Board will vote, and this opportunity occurs after
the special order agenda at regular meetings and as appropriate at
special meetings. The third is at public hearings, such as budget
hearings, and second readings on Board policy, when you are able to
speak to the Board before it takes action.

In each case, (1) you must register to speak with the Superintendent’s
designee at the entrance to the meeting room as described below; (2) you
will be called in the order you registered with the Superintendent's
designee or as announced by the vice chairperson; (3) you will be
allotted three (3) minutes, which may only be extended with the approval
of the chairperson; and (4) you may not yield your time to any other
person. To avoid repetition, speakers supporting or opposing the same
issue are encouraged to designate a spokesperson and have the
spokesperson request that members of the audience supporting the
position stand during the presentation.

If you wish to speak to agenda items, you must register prior to the time
the Chairperson calls for speakers or before the last speaker on agenda
items concludes his or her comments whichever is later. If you wish to
speak during the Public Comment period, you must register prior to the
time the Chairperson calls for speakers or before the last speaker
concludes his or her comments, whichever is later. If you wish to speak

Pinellas County School Board Page 4 Printed 12/4/2016



Regular School Board Meeting Agenda December 6, 2016

during a Public Hearing, you must register prior to the time the
Chairperson calls for speakers or before the last speaker during the
Public Hearing concludes his or her comments, whichever is later.

The following additional procedures apply depending upon the specific
speaking opportunity:

1.Public Comment. The Board will hear public comment on the general
business of the district after adjournment of regular meetings. The
Board will not act on any matter you may raise during your
presentation.

2.Numbered Agenda Items. Time will be set aside immediately following
the special order agenda at regular meetings and as appropriate at
special meetings for you to address numbered agenda items upon which
the Board will vote. You may address as many agenda items as you wish
during your three (3) minute period, other than items pertaining to
employee or student discipline, or any other matter listed in Section
286.0114(3), F.S., such as ministerial acts or emergencies.

3.Public Hearings. Time will be set aside at each public hearing for you to
speak on the agenda item. You must confine your comments to the
agenda item.

Regulation of Disruptive Speech

Board meetings are a limited open forum for First Amendment purposes,
and your exercise of your First Amendment right of free speech in that
context will be recognized and protected, subject to reasonable
restrictions as to time, place, and manner. Applause is permitted only
when awards are granted.

To ensure the expeditious and orderly process of Board meetings, the
Chairperson may:

1.Interrupt or terminate a speaker when his/her statement is not relevant,
exceeds the time allotted, or is abusive, threatening, defamatory,
obscene, profane, loud, interruptive, or otherwise of a disruptive or
disorderly nature; and
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Regular School Board Meeting Agenda December 6, 2016

2.0rder the removal of any person interfering with the expeditious or
orderly process of the meeting, provided the Chairperson has first issued
a warning that continued interference with the orderly processes of the
meeting will result in removal.

Nothing herein is intended, nor shall anything be construed, to limit or
restrain negative, positive, or neutral comments about the manner in
which Board employees, agents, the Superintendent, and Board
members carry out their duties in public employment or office.

Recording of Board Meetings

Recordings are permitted under the following conditions:

1.No obstructions are created between the Board and the audience.

2.No interviews are conducted in the meeting room while the Board is in
session.

3.No commentary, adjustment of equipment, or positioning of operators is
made that would distract either the Board or members of the audience
while the Board is in session.

Revised 8/28/15
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12/06/16 10:00 AM
Regular School Board Meeting

- 301 Fourth Street SW
Pinellas County Largo, FL 33770 CS @
Schools SCHEDULED

RECOGNITION (ID # 6084)

December 6, 2016
TO: MEMBERS OF THE SCHOOL BOARD OF PINELLAS COUNTY
FROM: MICHAEL A. GREGO, Ed.D, SUPERINTENDENT

SUBJECT:  Recognition of Tabitha Griffin, 2016 Leonard Miller Principal Leadership Finalist,
Presented by Lori Matway, Associate Superintendent, Student and Community
Services

BACKGROUND:

On Thursday, November 17th at the Newman Alumni Center located on the campus of the
University of Miami Principal Tabitha Griffin was recognized by the Council for Education
Change as one of three finalist statewide for the Leonard Miller Principal Leadership Award.

Principal Griffin truly understands and appreciates the value of partnerships. She has
participated in the Executive PASS Program with her partner Nielsen for the past three years.
Mrs. Griffin and her partner from Nielsen developed a strategic plan which focused on parent
engagement, teacher and staff morale and student achievement. Employees from Nielsen
donated their time to remodel the teacher’s lounge, so Belleair staff members had a warm and
inviting place to decompress with their peers. Nielsen staff also helped to increase parent
participation by providing fun and engaging activities for the entire family. Belleiar Elementary
was one of three schools in Pinellas County to jump two letter grades this year and their
partnership with Nielsen was a huge contributing factor to their success.

It is my distinct honor to present Mrs. Tabitha Griffin as a 2016 Gold Medallion finalist for the
Council for Educational Change’s Leonard Miller Principal Leadership Award.

STRATEGIC DIRECTION: Student Achievement

SUBMITTED BY:
Lori Matway, Associate Superintendent, Student and Community Services

Prepared: 11/29/2016 12:17 PM by Marsha Ward Page 1
Packet Pg. 7
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12/06/16 10:00 AM
Regular School Board Meeting

- 301 Fourth Street SW
Pinellas County Largo, FL 33770 CS @
Schools SCHEDULED

RECOGNITION (ID # 6081)

December 6, 2016

TO: MEMBERS OF THE SCHOOL BOARD OF PINELLAS COUNTY
FROM: MICHAEL A. GREGO, Ed.D., SUPERINTENDENT

SUBJECT: Introduction of Newly Appointed Administrators

The following individuals have been appointed to the positions listed below and will be
introduced to the board. Background information is as follows:

Lewis A. Brinson, Ed.D., Minority Achievement Officer

Lewis Brinson began his career in education in 1974. He served as an Assistant Teacher
(1974-1975), a Job Specialist (1975-1982), a Classroom Teacher (1982-1988), an Assistant
Principal for Student Affairs (1988-1994), a Principal (1994-2003), an Area Director for Area IV
Schools (2003-2005), an Assistant Superintendent for Administration (2005-2015), and served
as the Chief Diversity Officer for Hillsborough County Public Schools from 2015 until he was
appointed Minority Achievement Officer effective December 1, 2016.

Dr. Brinson earned a bachelor's degree in Political Science from Paine College, a master’s
degree in Adult Education from the University of South Florida, an Educational Specialist’s
degree in Educational Leadership from Nova Southeastern University, and a doctoral degree in
Education Leadership from Argosy University.

April M. Paul, Director, Risk Management and Insurance

April Paul began her employment in Pinellas County Schools in 1997. She served as the
Supervisor, Employee Benefits and Workers’ Compensation from 1997 until 2012 when the title
was changed to Managing Officer, Employee Benefits, Health, and Workers’ Compensation and
served in that capacity until she was appointed Director, Risk Management and Insurance
effective October 26, 2016.

Ms. Paul earned a bachelor's degree in Business Administration, Human Resources from
Franklin University and is certified as a Risk Manager, a Senior Professional in Human
Resources, and as an Employee Wellness Manager.

STRATEGIC DIRECTION: Equity with Excellence for All

SUBMITTED BY:
Paula Texel, Assistant Superintendent, Human Resources Services

Prepared: 11/29/2016 3:52 PM by Cathy Hunt Page 1
Packet Pg. 8
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12/06/16 10:00 AM
Regular School Board Meeting

. 301 Fourth Street SW
Pinellas County Largo, FL 33770 p C S @
[FINELLAS COUNTY SCHOGLS]

L‘_‘;Chﬂﬂl.‘s ADOPTED NELLAS COUNTY SCHOOLS

REQUEST FOR APPROVAL (ID # 6076)

December 6, 2016
TO: MEMBERS OF THE SCHOOL BOARD OF PINELLAS COUNTY
FROM: MICHAEL A. GREGO, Ed.D., SUPERINTENDENT

SUBJECT:  Public Hearing to Consider the Amendment to Policy 0171 - DUTIES: REVIEW
OF POLICY (This is the second reading. There have been no changes since the
first reading)

BACKGROUND:

The Pinellas County School Board maintains the District's bylaws and policies printed and
codified in the comprehensive document entitled "Bylaws and Policies of the School Board of
Pinellas County." In the event any policy, part of a policy or section of the bylaws is judged to be
inconsistent with law or otherwise is recommended for revision, the affected policy will be
reviewed and amended accordingly. This bylaw is being revised because the Florida Legislature
has removed certain requirements regarding bi-annual reviews.

STRATEGIC DIRECTION: Learning in a Safe Environment

ALTERNATIVES:
1. Adopt the proposed amendment to policy.
2. Modify and adopt the amendment to policy.
3. Do not adopt the proposed amendment to policy.

RECOMMENDATIONS:
Alternative No. 1 is recommended.

RATIONALE:

This bylaw is being revised so that a reference to a requirement that has been removed from
F.S. Chapter 120 is no longer cited as the rationale for revising policies. Specifically, the
language requiring a formal policy review every two years has been removed, as well as the
language referring to a formal filing of the formal review policy during odd numbered years.

FINANCIAL IMPACT:
There is no financial impact to the district.

DATA SOURCES:
David Koperski, School Board Attorney
Mary Beth Corace, Ph.D., Director of Strategic Planning and Policy

SUBMITTED BY:
William Corbett, Ed.D., Deputy Superintendent

ATTACHMENTS:
o  Policy 0171 DUTIES  (PDF)

Prepared: 11/28/2016 10:20 AM by Wendy Magilligan Page 1
Packet Pg. 9
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Policy 0171 Page 1 of 1

DUTIES

The School Board is committed to an inclusive governance model insuring that policy focuses on student
learning.

0171 Review of Policy

The School Board will evaluate how policies have been implemented and their general effectiveness. It
will rely on the school staff, students, and community to provide evidence of the effect of the policies it

has adopted.

The Superintendent and School Board Attorney shall continually call to the Board's attention all policies
that need revision, and the Superintendent shall recommend adoption of revisions as necessary and
appropriate. All such revisions shall be in accordance with the Administrative Procedures Act

(F.S. Chapter 120).

The-Board-shallreview-and-revise-its-policies-as-often-as-necessary-to-ensure-thatits-policies-are
correct-and-comply-with-statutory requirements—Additionally; the Board-shall-perform-a-formal-review-of
itspolicies-every-tweo{2) years—Inthereview-the Board shall:
—A—identify-and-correct deficiencies-in-itspolicies;

B i iranlify i -

G—determine-whetherthe policies-should-be-continued-without change-or-should-be-amended-or
repealed-toreduce-the-impacton-small business while-meeting-the-stated-objectives-of-the
propesed-poliey-

By-October1stof every-odd-numbered-year,-the Board-shall-file-areport- with-the-President-of-the
Senate—the—Speaker—of the House—of Representatives,—and—the—committee,—with—a—copy—to—each
appropriate-standing-committeeof the-Legislature,-which-certifies-that-the- Board-has-complied-with-the
reguirements-of 542074

| Adopted 12/9/09; Revised 6/29/10, xx/xx/xx

Approved as to form and legality:

Do Kpr)

School Board/Attorney

Packet Pg. 10
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12/06/16 10:00 AM
Regular School Board Meeting

. 301 Fourth Street SW
Pinellas County Largo, FL 33770 p C S @
[FINELLAS COUNTY SCHOGLS]

L‘_‘;Chﬂﬂl.‘s ADOPTED NELLAS COUNTY SCHOOLS

REQUEST FOR APPROVAL (ID # 6077)

December 6, 2016
TO: MEMBERS OF THE SCHOOL BOARD OF PINELLAS COUNTY
FROM: MICHAEL A. GREGO, Ed.D., SUPERINTENDENT

SUBJECT:  Public Hearing to Consider the Amendment to Policy 1121 - CONDITIONS FOR
INITIAL EMPLOYMENT OF ADMINISTRATORS; Policy 3121 - CONDITIONS
FOR INITIAL EMPLOYMENT OF INSTRUCTIONAL STAFF and Policy 4121 -
CONDITIONS FOR INITIAL EMPLOYMENT OF SUPPORT STAFF (This is the
second reading. There have been no changes since the first reading)

BACKGROUND:

Currently, School Board Policies 1121, 3121 and 4121 prescribe the number of acceptable
employment references which must be received before an individual is eligible for employment.
This type of criteria is more appropriately contained in employment procedures. This change
follows the recommendation of consultants from the Urban Schools Human Capital Academy.

STRATEGIC DIRECTION: Effective and Efficient Use of Resources

ALTERNATIVES:
1. Adopt the proposed amendment to policy.
2. Modify and adopt the amendment to policy.
3. Do not adopt the proposed amendment to policy.

RECOMMENDATIONS:
Alternative No. 1 is recommended.

RATIONALE:

Consistent with previous policy amendments intended to remove procedural criteria from School
Board Policies, the above policies dictating the number of employment references should be
removed from policy and instead incorporated as part of the hiring procedures and Searchsoft
software. The hiring procedures will allow for greater flexibility in addressing the need to
efficiently hire applicants.

FINANCIAL IMPACT:
There is no financial impact to the district.

DATA SOURCES:

David Koperski, School Board Attorney

Laurie Dart, Staff Attorney

Mary Beth Corace, Ph.D., Director of Strategic Planning and Policy

SUBMITTED BY:
William Corbett, Ed.D., Deputy Superintendent

Prepared: 11/28/2016 10:26 AM by Wendy Magilligan Page 1
Packet Pg. 11
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Request for Approval (ID # 6077) Meeting of December 6, 2016
ATTACHMENTS:

e Policy 1121 CONDITIONS FOR EMPLOYMENT OF ADMINISTRATORS  (PDF)

e Policy 3121 CONDITIONS FOR EMPLOYMENT OF INSTRUCTIONAL STAFF (PDF)

e Policy 4121 CONDITIONS FOR INITIAL EMPLOYMENT OF SUPPORT STAFF (PDF)

Updated: 11/28/2016 10:26 AM by Wendy Magilligan Page 2

Packet Pg. 12
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Policy 1121 Page 1 of 1

1121 - CONDITIONS FOR INITIAL EMPLOYMENT OF ADMINISTRATORS

Applicants for initial employment must submit an employment application, a copy of the social security card
with correct name or other form of work authorization, and_shall otherwise ifnetcurrentlyan-employee-of
the School Beard, a minimi & references—Candidates shallmeet the Board's hiring
guidelines-criteria and follow the procedures established by the Superintendentempleyment prerequisites
prior to consideration for any vacancy.

Failure of candidates to adhere to the time schedule established for submission of documents may be
cause for failure to employ or for dismissal.

False or misleading statements or answers or omissions made by a person in connection with seeking
employment may bar a person from employment with the Board or, if discovered after employment, may
result in disciplinary action, including termination upon the recommendation of the Superintendent and the
approval of the Board. Each case shall be considered on its own merits.

The Superintendent shall develop appropriate employment procedures governing the recruitment,

screening, selection, appointment, and employment of all personnel consistent with Florida statutes, State
Board of Education rules, Federal requirements, and Board policies.

F.S. 121.091, 1012.01, 1012.32, 1012.40 Revised xx/xx/xx

Approved as to form and legality:

W I

ool Board )?(ttorney

Packet Pg. 13
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Policy 3121 Page 1 of 1

3121 - CONDITIONS FOR INITIAL EMPLOYMENT OF INSTRUCTIONAL STAFF

Applicants for initial employment must submit an employment application, a copy of the social security card
w1th correct name or other form of work authorization, and_shall othervwse —Hretou

meet the Board's hiring
gupdelme&cntena and follow the procedures establlshed by the Supermtendentemp!eymeat—premqm&tes

prior to consideration for any vacancy.

Failure of candidates to adhere to the time schedule established for submission of documents may be
cause for failure to employ or for dismissal.

False or misleading statements or answers or omissions made by a person in connection with seeking
employment may bar a person from employment with the Board or, if discovered after employment, may
result in disciplinary action, including termination upon the recommendation of the Superintendent and the
approval of the Board. Each case shall be considered on its own merits.

The Superintendent shall develop appropriate employment procedures governing the recruitment,

screening, selection, appointment, and employment of all personnel consistent with Florida statutes, State
Board of Education rules, Federal requirements, and Board policies.

F.S. 121.091, 1012.01, 1012.32, 1012.40_Revised xx/xx/xx

Approved as to form and legality:

Dol K ]

Sehdol Board A”Grney

Packet Pg. 14
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Policy 4121 Page 1 of 1

4121 - CONDITIONS FOR INITIAL EMPLOYMENT OF SUPPORT STAFF

Applicants for initial employment must submit an employment application, a copy of the social security card
wnth correct name or other form of work authorlzatlon and shall othenwse—rf—n&e—u#enﬂyanempl c-of
meet the Board's hiring
guudehne&crltena and follow the procedures establlshed bv the Supermtendentempleyment—prereqms&es

prior to consideration for any vacancy.

Failure of a candidate to adhere to the time schedule established for submission of documents may be
cause for failure to employ or for dismissal.

False or misleading statements or answers or omissions made by a person in connection with seeking
employment may bar a person from employment with the Board or, if discovered after employment, may
result in disciplinary action, including termination upon the recommendation of the Superintendent and the
approval of the Board. Each case shall be considered on its own merits.

The Superintendent shall develop appropriate employment procedures governing the recruitment,

screening, selection, appointment, and employment of all personnel consistent with Florida statutes, State
Board of Education rules, Federal requirements, and Board policies.

F.S.1012.01, 1012.01, 1012.32, 1012.40 Revised xx/xx/xx

Approved as to form and legality:

Packet Pg. 15
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12/06/16 10:00 AM
Regular School Board Meeting

. 301 Fourth Street SW
Pinellas County Largo, FL 33770 CS @

L‘_‘;Chﬂﬂl.‘s ADOPTED [FINELLAS COUNTY SCHOOLS]

REQUEST FOR APPROVAL (ID # 6078)

December 6, 2016
TO: MEMBERS OF THE SCHOOL BOARD OF PINELLAS COUNTY
FROM: MICHAEL A. GREGO, Ed.D., SUPERINTENDENT

SUBJECT: Public Hearing to Consider the Amendment to Policy 2630 - SERVICE
ANIMALS. (This is the second reading. There have been no changes since the
first reading.)

BACKGROUND:

Due to recent decisions in cases regarding service animals as well as updated guidance from
the Department of Justice and the Florida Department of Education, the District is updating its
Board policy regarding the use of service animals in schools. The updated policy also
references a Service Animal Access Request Form which has been developed in order to assist
schools in processing such requests.

STRATEGIC DIRECTION: Effective and Efficient Use of Resources

ALTERNATIVES:
1. Adopt the proposed amendment to policy.
2. Modify and adopt the amendment to policy.
3. Do not adopt the proposed amendment to policy.

RECOMMENDATIONS:
Alternative No. 1 is recommended.

RATIONALE:

The updated policy is consistent with recent case law as well as guidance received from both
state and federal agencies and the use of the new Request Form will assist schools in making
consistent determinations regarding the appropriateness of use of service animals in the school
setting.

FINANCIAL IMPACT:
There is no financial impact to the district.

DATA SOURCES:

David Koperski, School Board Attorney

Heather Wallace, Assistant School Board Attorney

Mary Beth Corace, Ph.D., Director of Strategic Planning and Policy

SUBMITTED BY:
William Corbett, Ed.D., Deputy Superintendent

ATTACHMENTS:
° Policy 2630 SERVICE ANIMALS  (PDF)

Prepared: 11/28/2016 10:29 AM by Wendy Magilligan Page 1
Packet Pg. 16




10.3.a

ORONOUTLPhWN —

Ad110d 03 JUBWpUBWY By} JBPISU0D 0} BulleaH d1jand : 8209) STVININY FDIAYTS 0£9¢ Ad1jod Juswyaeny

Policy 2630 Page 1 of 3

2630 — SERVICE ANIMALS

(1) Introduction: The School Board and District recognize that students may be accompanied at school
by a service animal when allowed by law and this policy. A student's service animal cannot be brought
onto school property w:thout pI"IOI' knowledge and approval by the school andlor district admlnlstration

eduea!aen—plenjtlER)@t—SeeaeF@M—Fllaﬂ- A student must be a student W|th a dlsabmtv in order to be

accompanied by a service animal. If the student has not been previously found eligible under Section
504 or Exceptional Student Education, a team meeting should be held as soon as possible after the
request is received to determine if the student is a student with a disability and is eligible under Section
504 or Exceptional Student Education. A service animal is the personal property of the student and/or
parents. The district school board does not assume responsibility for training, daily care, or healthcare of
service animals.

(2) Service Animal Defined

{a)-Florida law defines a service animal as “an animal that is trained to do work or perform tasks for
an individual with a disability, including a physical, sensory, psychiatric, intellectual or other mental
disability. The work done or tasks_performed must be directly related to the individual's disability and may
include, but are not limited to, guiding an individual-persen who is visually impaired or blind, alerting an
individual-persen who is deaf or hard of hearing, pulling a wheelchair, assisting with mobility or balance,
alerting and protecting an individual persen who is having a seizure, retrieving objects, alerting an
individual to the presence of allergens, providing support and assistance with balance and stability to an
individual with a mobility disability, helping an individual with a psychiatric or neurological disability by
preventing or interrupting impulsive or destructive behaviors, reminding an individual with mental illness to
take prescribed medications, calming an individual with posttraumatic stress disorder during an anxiety
attach. or doing specific work or performing other special tasks. A service animal is not a pet."_The term
service animal is limited to a dog or miniature horse. The provision of emotional support, well-being,
comfort or companionship do not constutute work or tasks

(3) Service Animal Standards of Behavior: The service animal must not in any way interfere with the
educational process of any student and must not pose a health or safety threat to any student, personnel,
or other persons. If the standards for behavior are not met, the service animal will be excluded or
removed from the school setting. The behavioral expectations for the service animal and standards by
which the request to use the service animal on school premises will be evaluated are as follows:

(a) Public approprlateness The animal:

1. must be
2—doesnot urlnate or defecate 1n mappropnate locatlons
(b) Behavior. The animal:
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does not solicit attention, visit, or annoy any member of the general public;
does not disrupt the normal course of business;
does not vocalize unnecessarily (i.e., barking, growling, or whining);
shows no aggression toward people or other animals; and
. neither solicits nor steals food or other items from the public.
raln[ng The animal:
. is specifically trained to perform work or mere-than-onetasks directly related tote-mitigate
%ﬁee%sef the student’s disability;
. works calmly and quietly on harness, leash, or other tether;
is able to perform its’ tasks in public;
must be able to lie quietly beside the handler without blocking aisles, doorways, etc.;
is trained to urinate and defecate on command; and
. stays within twenty-four inches (24") of its handler at all times unless the nature of a trained
task reqwres it to be working at a greater distance.

qu@Ne
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If a service animal is not under control, is not housebroken, is a direct threat to the health of
safety of others or constitutes a fundamental alteration to the natures of the services, program or activity
provided by the school, then the service animal will not be allowed to accompany the student to school.

(4) Required Documentation: The following documentation must be required prior to a service animal -
being allowed at school or other Board property:

(@) Current IEP or Section 504 Plan._The plan should include an accommodation allowing the student
to bring his or her service animal to school, not provision of the animal itself;

(b) Proof of current rabies vaccination;Current-satisfactory-health-certificate-orreport-of-examination
from-a-veterinanan;

(c) Completed District Service Animal Application Form:
{c)-Current-certific